THE RMAPI HUDDLE
This monthly newsletter will provide important information and news about what RMAPI Collective Working Groups, Cohorts and Members are doing
to further the RMAPI Mission. It’s also a preview of topical discussions at upcoming Steering Committee and Working Group meetings.

Steering Committee Attends
Clarissa Uprooted Exhibit
At its July 21 meeting, the RMAPI Steering Committee met
at the Clarissa Uprooted exhibit. The exhibit, a
collaboration between the Center for Teen Empowerment
and the Clarissa Street Reunion Committee, is a
multigenerational exploration of the history of one
Rochester neighborhood. The destruction of the
neighborhood in the name of "urban renewal" is a
powerful example of structural racism.
The exhibit showcases primary source records that were
long buried until people in our community, young and
older, started digging for them: maps, images, official
property records, and news stories. Local evidence of the
racist policies that structured northern cities across the
US tell Rochester’s version of the story. Youth and elders
work together to unearth stories of Rochester’s village
that was stolen, but that refuses to be erased.
More information can be found here, and a documentary
on the Clarissa Uprooted exhibit can be found here.

RMAPI Creating New
Unity Agenda
RMAPI continues to work toward a new Unity Agenda, which builds on the
work from the RMAPI Summit in June. The Unity Agenda will be an update of
the Common Agenda, with a greater emphasis on the involvement of
members of our community.
The Unity Agenda Team will be meeting over the course of the next two
months, with plans for the Steering Committee to vote on the new Unity
Agenda at a special meeting in October.
The full timeline of the agenda's creation can be found below.

RMAPI 2022 Priorities

Help RMAPI Expand Our
Level Up Champions Initiative
RMAPI is in the process of merging the Level Up Champions initiative with
the RMAPI Employer Pledge, greatly expanding our ability to promote best
practices that help people affected by poverty.
The RMAPI Employer Pledge launched 2019, with employers committing to
abide by best practices in employing individuals in poverty with regard to
hiring, retention, and promotion.
The Level Up Champions initiative launched in September 2021 as a way to
shine a light on employers that have committed to at least a $15/hour
starting wage. It has since expanded to offer even more benefits:
Access to the Level Up Champions brand
Cross-sector sharing of best practices and learning opportunities both
locally and nationally
Recognition at annual event (targeting Spring 2023)
Level Up Champions job fair (October 2022)

RMAPI is also planning a celebration event for our community's Level Up Champions that will be held in conjunction
with the September 15 Steering Committee meeting, with more details to follow.
We are looking to continue growing the Level Up Champions initiative to 150 members to have the widest reach
possible, and need your help. If you work with an organization has committed to a $15/hour starting wage, please
encourage them to visit www.levelupchampion.org and let us know.
We are focusing on adding private-sector businesses, and have recently been able to add a trio of large employers:
LiDestri, Barilla, and Gleason Works.

WORKING GROUP UPDATES

NEWS AND RESOURCES
The Rochester Business Journal highlighted some of RMAPI's Level Up Champions and how they were able to move to
$15/hour within their own organizations. Read the full article here.
Are you following RMAPI? Please make sure you're following us on social media for important news and updates
about promoting upward mobility.
LinkedIn
Facebook
Instagram

For more information on the Level Up Champion recognition program, click below.

